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@ Three Step Check: to make sure this WA Award Summary is relevant to you

Step 1
Is the business in the state
system?

This WA Award Summary applies to businesses in the state industrial relations
system. It covers businesses which operate as:

v’ sole traders (eg Jane Smith trading as Jane’s Plumbing)

v unincorporated partnerships (eg Jane and Bob Smith trading as Jane’s
Plumbing)

v unincorporated trust arrangements (eg Jane and Bob Smith rustees
for Jane’s Plumbing )

This summary does not apply to businesses in the national indtistriafrelations

system which operate as:
X Pty Ltd businesses (eg Smith Pty Ltd trading a Y mbing)

X incorporated partnerships or incorporated tr

X Incorporated associations and other n ofit badies (that are
trading or financial corporations)

e WA state system page. If
@ visit the Fair Work

Step 2
Is the business covered by the
Building Trades (Construction)
Award?

Step 3

Is the employee’s job covered
by the Building Trades
(Construction) Award?

adeSpersohs and apprentices:

v bricklayers v" wall and floor tilers
plumbers v signwriters

v plasterers v glaziers

v’ roof tile fixers v carpenters/joiners

v stonemasons v painters

a,

rs covered by this WA Award are legally required to keep employment records. Employers can
to $5,000 for not keeping employment records, for keeping inadequate or fraudulent
5, or for not providing records to Industrial Inspectors when required to do so. Page 7 details
cord keeping requirements.

Th$g Trades (Construction) Award is a legal document that outlines the minimum wages and conditions of
employment that must be provided to employees who are covered by the award. Employers and employees cannot

agree to lesser conditions.

Industrial Inspectors at the Department of Mines, Industry Regulation and Safety have statutory powers to
investigate employee complaints about underpayment of wages or leave entitlements under this WA Award and
state employment laws. The Department can prosecute employers in the Industrial Magistrates Court for not paying
the rates of pay, including overtime, penalty rates and allowances required by this WA Award.
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@ Rates of pay

All rates of pay are gross rates (before tax) and applied from the first pay period on or after 12 December 2018.

Adult wages — applicable from the first pay period on or after 12 December 2018 until end of last pay period
commenced in June 2019 (new rates applied first pay period on or after 1 July 2019).

Casual
Building Tradesperson Hourly (includes 20%
loading)
Rates include industry, tool, special and plumbing trade allowances.
Plumber/Gasfitter $25.07
Marker/Setter Out (No entitlement to tool allowance) $23.90
Carpenter/Joiner $24.35
Stonemason/Stoneworker $24.35 .
Plasterer (includes Wall & Floor Tiler) $24.20 $29.04
Bricklayer (note the heavy blocks allowance on page 8) $24.10 $28.92
Roof Tile Fixer $23.94 $28.73
Signwriter $23.71 $28.45
Painter $23. $28.45
Glazier S $28.45

The Building Trades (Construction) Award also contains r of pay for Special Class Tradespersons working on
heritage restoration — please see the full Award t A Industrial Relations Commission website
WWW.Wairc.wa.gov.au

The hourly rates of pay listed for tradespeople d@'notfincluéle location allowance or underground allowance. If these
allowances are applicable, please consult CI& Rates of Pay of the Building Trades (Construction) Award on the
e Www.

irc.wa.gov.au in order to calculate the appropriate hourly pay

WA Industrial Relations Commission web

rate.

Adult wages — applicable from the fikst pa iod on or after 12 December 2018 until end of last pay period
;I'

commenced in June 2019 (new rates i@d first pay period on or after 1 July 2019).

Casual
Builders’ Lab Hourl . .
uticers: tabourers ourly (includes 20% loading)
$23.31 $27.97
$22.86 $27.43
Bricklay@g's Labourer, Plasterer's Labourer, Assistant Powder Monkey, Assistant
Rigger, Demolition Worker (after 3 months experience), Gear Hand, Cement Gun
Operator, Concrete Cutting or Drilling Machine Operator, Pile Driver, Tackle Hand, $22.52 $27.03
Jackhammer Hand, Mixer Driver (Concrete), Steel Erector, Aluminium Structural ) )
Erector, Gantry Hand or Crane Hand, Concrete Gang including Concrete Floater,
Steel or Bar Bender to Pattern or Plan, Concrete Formwork Stripper, Concrete
Pump Hose Hand, Trades Labourer, Brick Paver Labourer, Brick Cleaner/Labourer.
Group 4
Builders’ Labourers employed on work other than specified in Groups 1-3. P21.71 »26.05
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e The hourly rates of pay listed for Builders’ Labourers do not include location allowance or underground
allowance. If these allowances are applicable, please consult Clause 8 — Rates of Pay of the Building Trades
(Construction) Award on the WA Industrial Relations Commission website www.wairc.wa.gov.au in order to
calculate the appropriate hourly pay rate.

e There is no entitlement to tool allowance for Builders’ Labourers.

@ Apprentice rates of pay — applicable from the first pay period on or after 12 December 2018 until
end of last pay period commenced in June 2019 (new rates applied first pay period on or after 1 July
2019).

Adult Apprentices aged 21 and above receive the minimum adult wage of $621.10 per wegk o resapibed
apprenticeship rate, whichever is the higher, for ordinary hours of work.

Stonemasons, Stoneworkers, Roof Tile Fixers

Bricklayers, Carpenters, Glaziers, Joiners, Painters, Plasterers, Signwriters,%

Year Term traI:ieer:::rt:cf:sc:fa . Weekly Rate
4 Year Term
1st Year 42%
2nd Year 55%
3rd Year 75%
4th Year $765.60
3.5 Year Term
0-6 months $381.10
7-18 months $489.70
19-30 months $656.90
31-42 months $765.60
3 Year Term
1st Year 55% $489.70
75% $656.90
88% $765.60
55% $489.70
75% $656.90
lumber and/or Gasfitter
4 Year Term tr::::)::zg: ‘r)afte Weekly Rate
1st Year 42% $382.40
2nd Year 55% $491.50
3rd Year 75% $659.30
4th Year 88% $768.30
Tool allowance for apprentices
Apprenticeship trade Weekly allowance
Carpenters, Joiners, Plumbers, Gasfitters, Stonemasons,
Stoneworkers 231.00

2018 Building Trades (Construction) WA Award Summary 4


http://www.wairc.wa.gov.au/

Apprenticeship trade Weekly allowance
Plasterers, Wall and Floor Tilers $25.60
Bricklayers $21.90
Roof Tile Fixers $16.00
Signwriters, Painters, Glaziers $7.50

An employer may, (by agreement with the apprentice’s parent or guardian if the apprentice is under 18), elect to
provide the apprentice with a kit of tools and, subject to establishing the value of the tools at the time of so
providing, deduct the tool allowance until the cost of the tools is reimbursed. An employer must pay the tool
allowance after the cost of the tools has been reimbursed.

December 2018 until end of last pay period commenced in June 2019 (new rates applieg@Rfir
on or after 1 July 2019).
® Junior employees (except apprentices) cannot be employed on any work which
adult employee unless the consent of the union is obtained first in each case.
employed the employee must be paid the appropriate adult rate of pay.
e [f any junior employee (who is not an apprentice or probationary appreati
an apprenticeship is provided then the junior employee must be paid
e Junior employees may be employed as roof tile fixers in the prop
specific rates of pay for junior roof tile fixers are detailed in Cl
Award available on the WA Industrial Relations Commission
e Under the Children and Community Services Act 2004, it 15%
this industry, except if the child is working as part owool p

@ Junior employees (under 21 years old) — applicable from the first pay period on aft%
s eriod

@ erformed by an
jufier employee is so

employed on work for which

o]s) te adult rate of pay.

jimiors to 1 adult employee and

ilding Trades (Construction)
.wairc.wa.gov.au

employ children under the age of 15 in

am or in a family business.

A
@ To receive email updates when WA award pay rates change, subscribe to the Wageline Newsletter.

d) Ordinary working hours, pi@and overtime — full time employees

l N

Ordinary hours of work Q
e The ordinary hours for full tithe em es are as follows:
o 38 per week to be wo accordance with the following provisions for a four week work cycle.
o Worked in a y four week cycle, on 19 days of eight hours each, between the hours of 7:00am
and dag to Friday, with 0.4 of one hour on each day worked accruing as an entitlement
to onday in each cycle as a day off paid for as though worked.

Note: Ordina ours may commence at 6.00am Monday to Friday where agreement is reached between
the employer @ad employ€es. For further information refer to Clause 13 (3) of the Award on the WA Industrial
nwebsite www.wairc.wa.gov.au.

Relations is
] Ity rates

When penalty rates apply for a full time employee Penalty rates

If an'@mployee works on the accrued rostered day off Employee must be paid overtime rates for all hours
worked on that day

When overtime applies for a full time employee Overtime rates

All time worked beyond the ordinary time of work Time and a half for the first 2 hours and double time

inclusive of any time worked for accrual purposes for the | after that

4™ Monday off in each 4 week cycle.

Saturday e Prior to 12 pm - time and a half for the first 2 hours
and double time after that (minimum 3 hours’ pay
at that rate)

e After 12 pm - double time (minimum 3 hours’ pay)
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When penalty rates apply for a full time employee

Penalty rates

Sunday

Double time (minimum 4 hours’ pay)

Public holiday (or substituted holiday)

Double time and a half (minimum 4 hours’ pay)

Easter Saturday

Double time and a half (minimum 4 hours’ pay)

Please note: different ordinary hours and overtime provisions apply to Shift Workers. Visit the WA Industrial

Relations Commission website www.wairc.wa.gov.au for details.

d) Ordinary working hours, penalty rates and overtime

— casual employee S
O
QY

e Casual employees can be employed for a period of less than five days (exclusive of ov

Ordinary hours of work
e The ordinary hours for casual employees are:

o Worked between the hours of 7:00 am and 6:00 pm, Monday to Frijmp -

Overtime rates

Time and a 2 hours and double time

after that

o Minimum three hours per engagement.
When overtime applies for a casual employee
All time worked beyond the ordinary hours of work
Saturday
Sunday
Public holiday (or substituted holiday)
Easter Saturday

me and a half for the first 2

ter 12 pm - double time (minimum 3 hours’ pay)

time (minimum 4 hours’ pay)

DoUble time and a half (minimum 4 hours’ pay)

ouble time and a half (minimum 4 hours’ pay)

69 Meal breaks

e Employees must recei pai minute rest break between 9:00am and 11:00am and an unpaid lunch
break of at least 30% between 12:00pm and 1:00pm. If an employee does not receive their lunch

break, they ar I me until the lunch break is granted.
p hen an employee works overtime. Visit the WA Industrial Relations Commission
.gov.au

e Additional k
webs'ew% irc.

’@:
\II iIme employees are entitled to public holidays (or days substituted for public holidays) without

duction of pay. If a public holiday falls on a Saturday or Sunday, the following Monday will be considered
to be the public holiday. If Boxing Day falls on a Sunday or Monday, the following Tuesday will be considered
to be the public holiday.

e When a public holiday is substituted with another day, the public holiday itself is no longer considered a
public holiday for the purposes of the WA award.

e If an employee works on a public holiday or substituted public holiday, they must receive at least four hours’
pay, even if they work fewer hours. In addition, hours worked on a public holiday or substituted holiday
must be paid at the rate of double time and a half.

e  Visit the Public Holidays in Western Australia page to view the public holiday dates.

holidays
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=
|D Deductions from pay

An employer may deduct from an employee’s pay an amount:

The employer is authorised, in writing, by the employee to deduct and pay on behalf of the employee.
The employer is authorised to deduct and pay on behalf of the employee under the relevant WA award.
The employer is authorised or required to deduct by law or a court order.

=
lD Employment records R
oS

4

Employers are legally required to keep employment records which demonstrate that e e been
paid all entitlements under the Building Trades (Construction) Award and relevant leg
Employers must keep all employment records for at least seven years after theyare
and past employees. Records relating to long service leave must be kept for seWen y
employment ends.

Employers can be fined up to $5,000 by the Industrial Magistrates or pnot keeping employment

records or for keeping inadequate or fraudulent records. A comm ui nt that employers fail to

observe is a lack of detail in keeping employment records.
Employers must keep records that detail:
Employee’s name

ars from the date

(o)

O Date of birth if under 21 years of age

O Date employee commenced with the employer

O Total number of hours worked each week

O The gross and net amounts paid to the employee

O Allinformation required to calculate lo iceNeave entitlements and payment

O All pay deductions and reasons for theém

O Name of WA award that applies

O Daily start and finish time and fealNareaks taken

O Employment status (full ti artitime, casual)

O Employee’s classificatiomunder award

O All leave taken, whether p rtly paid or unpaid

O Any other infor necessary to prove that the wages received by an employee comply with the
require t ilding Trades (Construction) award, such as overtime hours worked and
allowa id. "€ontact Wageline or view the full Building Trades (Construction) award on the WA
Industr elations Commission website www.wairc.wa.gov.au for details.

t reco an be written or electronic as long as they are in a form that can be printed. Time and
can be used to keep employment records, however, it is the employer's responsibility to ensure

All employees must receive a payslip which includes the date of payment, the amount of wages paid for
ordinary rates, the gross amount of wages and allowances paid, the amount and type of deductions, the net
amount of wages and allowances paid.

The payslips should also include the number of hours and amount paid for overtime and where applicable,
any allowances or special rates paid and annual holiday payments. See Clause 34(5) in the full award on the
WA Industrial Relations Commission website www.wairc.wa.gov.au for further information on payslip
requirements.
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e Visit the Record keeping requirements page for Wageline’s payslip and record keeping templates.

@ Allowances

Tool Allowance
Tool allowance is always payable to tradespersons and apprentices. Tool allowance is included in the tradesperson
rates listed on page 3 and detailed in the table on page 4 for apprentices.

Location Allowance
Payable when working in certain regional towns in Western Australia (paid on a proportionate to casual

employees and apprentices). Visit the Location Allowance page for the amount payable for eac&Ap endix A

of the Award.

Fares and travelling allowance %
Plumbing — Plumbers and plumbing apprentices receive the following daily allowances:
e Reporting and ceasing work at site using own transport - $10.80 + % Hours’

e Reporting and ceasing work at site using employer's transport - % Hours/,
® Reporting and ceasing work at yard or depot - Nil.

Additional allowances apply for travel beyond 50kms from the local post sport during working hours.
Please see clause 12B of the Building Trades (Construction) Award strial Relations Commission
website www.wairc.wa.gov.au

Other trades and labourers
e All tradespeople (except plumbers) and labourers r%ave allowance of $16.55 per day, except where
e

the employer picks up the employee from his/h eturns him/her to their home at the conclusion
of work.
e All apprentices (except plumbers) receiv ntage of this allowance except where the employer picks
up the apprentice from his/her home ardiret /her to their home at the conclusion of work:
o First year apprentices - $12. f travel allowance)
o Second year apprentices - (85% of travel allowance)

o Third year apprentices - % of travel allowance)
o Fourth year apprentices - (95% of travel allowance)

(=

Additional allowances apply fagtrave d 50kms from the local post office and transport during working hours.
Please see clause 12A of t ding Trades (Construction) Award on the WA Industrial Relations Commission
website www.wairc.

Heavy blocks allo ce
Employees li other standard bricks - an employee required to lift blocks (other than concrete blocks for
plugging purposes) shall be paid the following additional rates:

ks weigh over 5.5 kg and under 9 kg - 67 cents per hour.

blocks weigh 9 kg or over and up to 18 kg - $1.20 per hour.

e blocks weigh over 18 kg - $1.70 per hour.

An employee who works at least one and a half hours or more of overtime after working ordinary hours must receive
a meal allowance of $14.70 to meet the cost of a meal.

Insulation allowance

An employee handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, limpet fibre,
vermiculite or other recognised insulating material of a like nature or working in the immediate vicinity so as to be
affected by the use thereof must be paid 82 cents per hour or part thereof.
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Explosive powered tools allowance

An operator of explosive powered tools, as defined in the award, who is required to use an explosive powered tool,
must be paid $1.65 for each day on which he/she uses such a tool.

Leading hand allowance

A person specifically appointed to be a leading hand must be paid at the rate of the undermentioned additional
amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in
accordance with the number of persons in his/her charge:

Leading hand allowance Weekly Hourly
In charge of not more than one person $25.00 $0.67
In charge of two and not more than five persons $42.10 $1.14
In charge of six and not more than ten persons $53.40 $1.44
In charge of more than ten persons $71.20 3

Other allowances
The Building Trades (Construction) Award contains a range of other allowances which (@ppl
arrangements. Please view the award on the WA Industrial Relations Commission website Wayw.W

pecific working
aifc.wa.gov.au

Inclement weather
If employees cannot work due to rain or extreme temperatures or abnormal
be paid for the ordinary time lost. This entitlement is capped at 32 hours per fo
the Building Trades (Construction) Award, available on the WA
WWW.Wairc.wa.gov.au

wy Leave entitlements
& AN
Quicm: ide

Leave entitlement Full time Casual
Annual leave ( g
Sick and carer’s lea

Unpaid carer’

onditions, they are entitled to
eek period. Refer to Clause 19 of
@ tions Commission website

Bereavement{eave

ntal e

ANRSRNANANRN
SN * %

This WA Award s s the basic leave entitlements for employees covered by the Building Trades
(Construction) Award not include all details on leave obligations and entitlements. Full details of conditions
are contained i the Buildig Trades (Construction) Award on the WA Industrial Relations Commission website, the
Minimum it Employment Act 1993 and the Construction Industry Portable Paid Long Service Leave Act

avement leave

Uﬂe

e All employees, including casual employees, are entitled to two days paid bereavement leave on the death of
a spouse, de facto partner, parent, step-parent, grandparent, child, step-child, grandchild, sibling or any
other member of the employee’s household. The two days need not be consecutive.

Bereavement leave is a minimum entitlement from the Minimum Conditions of Employment Act 1993.

o—] Parental leave

e Employees, including eligible casual employees, are entitled to the unpaid parental leave entitlements in the
National Employment Standards of the Fair Work Act 2009, as well as a number of more beneficial
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conditions contained in the Minimum Conditions of Employment Act 1993 (a return to work after parental
leave on a modified basis and a reversion to pre-parental leave working conditions). Visit the Parental leave
page for more details.

J 11
Q] Long service leave

e Employees in the construction industry have access to a portable long service leave scheme funded by a
compulsory levy on employers. Visit www.myleave.wa.gov.au for more information.

J 1}
Ca]Annual leave
[ ]

Full time employees are entitled to a minimum of four weeks of paid annual leave f h of
completed service, up to 152 hours. Casual employees are not entitled to annual leave.

® Annual leave is a minimum entitlement in the Minimum Conditions of Employment A the Building
Trades (Construction) Award sets out additional requirements regarding annu a nnual leave

loading.
e During a period of annual leave an employee must be paid annual leave loadiag of 17
® Annual leave loading is payable on any unused annual leave paid out on |3 rmination.
® Annual leave accrues on a weekly basis: .
o Afull time employee accrues 2.923 hours of annual leave f
o Visit Wageline’s Annual Leave Calculation Guide to wor

e Where an employee has worked five working days or m d r resigns or is terminated by the
employer the employee must be paid one twelfth of a weélg for each completed five working days of

continuous service with his/her current employer f ich le as not yet been granted.
e Wageline’s record keeping templates include an a ave record template.

J 1}
Q] Sick and carer’s leave

e Sick and carer’s leave entitles an empl t idétime off work due to either illness or injury to themselves
(sick leave), or because they have tQicare¥for an ill or injured family or household member (carer’s leave).
Casual employees are not entitled sick’leave or paid carer’s leave.

e Full time employees are entitledyto paidSick and carer’s leave equal to the number of hours they would
ordinarily work in a two week petied, up to 80 hours per year. Sick and carer’s leave is a cumulative
entitlement, and any leave n kén in one year can be carried over to the next year.

e Sick and carer’s leav nted to employees as follows:
s figst year of employment — an employee is credited with one day of sick / carer’s
g of each of the first 10 calendar months.

ompleted week of work.
-@ entitlements.

carer’s leave on the anniversary of their engagement.

e In the first year of employment, a full time employee can use any paid sick and carer’s leave that they have
for caring purposes.

mployees, including casuals, are entitled to unpaid carer’s leave of up to two days for each occasion on

ich a member of the employee’s family or household requires care or support because of an illness or
injury or an unexpected emergency affecting the member.

e Wageline’s record keeping templates include a sick and carer’s leave record template.
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:_/'/ Employment of children

e Under the Children and Community Services Act 2004, it is illegal to employ children under the age of 15 in
this industry, except if the child is working as part of a school program or in a family business.

e Children who are school aged must not be employed in school hours, unless participating in a school
program.

e Visit the When children can work in Western Australia page for more information.

t- ;I
:—// Resignation, termination and redundancy S
[ W'Y o A
\

Resignation by the employee
e Anemployee can resign by giving one day’s notice.

Termination
e For apprentices, an employer must contact the Department of Traini d Workforce Development
Apprenticeship Office on 13 19 54 to discuss any proposed terminatio prentice.
® Except in cases of serious misconduct, full time employees in r ongoing employment may be
terminated by the employer giving the employee the following peffio r payment in lieu):

f

Period of continuous service l Notice period
Not more than 1 year v 1 week
More than 1 year but not more than 3 rs* 2 weeks
More than 3 years but not more th 3 weeks
More than 5 years* 4 weeks

*Employees over 45 years of age with two ears of continuous service must receive an additional
week’s notice.

Redundancy
e Please contact Wageline on 130 66 to discuss redundancy provisions under the Building Trades
(Construction) Award.

Payment for public holidays on t ingtion

e [f a public holiday fall§"*Within t onsecutive days after an employee is terminated by an employer except
for reasons @f miscon or,incompetency, the employee is entitled to be paid a day’s ordinary pay for that
public holiday.

e Where two®r m lic holidays occur within a seven day span, they are regarded as a group of public
holidays, If thefirst ‘of the group falls within ten consecutive days after termination, the whole group of
holidaysyis deemed to fall within the ten consecutive days, and the employee is entitled to ordinary wages
for, ig holiday. Christmas Day, Boxing Day and New Year's Day are also regarded as a group.

is ments

tate laws, employees cannot be dismissed if to do so would be harsh, unfair or oppressive. There
ust be a valid and fair reason for dismissal, such as:
oY consistent unsatisfactory work performance (which has been raised with the employee and the
employee given further training and an opportunity to improve their work performance)
o inappropriate behaviour or actions or
o serious misconduct.

e The Dismissal information page outlines obligations and requirements when an employee is terminated.
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Disclaimer

The Department of Mines, Industry Regulation and Safety has prepared this WA award summary to provide
information on pay rates and major award provisions. Itis provided as a general guide only and is not designed to be
comprehensive or to provide legal advice. The Department does not accept liability for any claim which may arise
from any person acting on, or refraining from acting on, this information.
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