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About this Award Summary
f =~ N

obligations require ward. It is important that you also refer to the full Transport Workers (General) Award
that is availableg on the strial Relations Commission website www.wairc.wa.gov.au

This WA Award Summ is wary of the state Transport Workers (General) Award and does not include all
th
|

dppropriate. You may need to refer to the Minimum Conditions of Employment Act 1993, the Long

Provisions @ ployment legislation also apply to employees and have been included in this WA Award
958, and the Industrial Relations Act 1979 for full details.

This docliment is formatted for viewing on the Wageline website and contains web links to other relevant
information. If you are using a printed copy in which links are not visible, all additional information can be found
www.dmirs.wa.gov.au/wageline or by contacting Wageline on 1300 655 266.

This WA Award Summary was updated in April 2020 to include information on the provisions of the COVID-19
General Order issued by the Western Australian Industrial Relations Commission (WAIRC) on 14 April 2020. The
COVID-19 General Order applies until 31 July 2020 unless extended. The WA Award Summary was further updated
in May 2020 to include information on the provisions of the COVID-19 JobKeeper General Order issued by the WAIRC
on 15 May 2020. The COVID-19 JobKeeper General Order applies until 28 September unless extended.
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@ Three Step Check: to make sure this WA Award Summary is relevant to you

Step 1
- is the business in the
state system?

This information applies to businesses in the state industrial relations system. It covers
businesses which operate as:

v’ sole traders (eg Jane Smith trading as Jane’s Removalists)
v unincorporated partnerships (eg Jane and Bob Smith trading as Jane’s Removalists)

v unincorporated trust arrangements (Jane and Bob Smith as trustees fordane’s
Removalists)
This information does not cover businesses and organisations in the nation stri
relations system which operate as:

X pty Ltd businesses that are trading or financial corporation Smith Pty Ltd
trading as Jane’s Removalists )

X incorporated partnerships or incorporated trusts

x incorporated associations and other non-profit k @ (that'are trading or financial
corporations).

For more information visit the Guide to who is in the stem page. If the business

or organisation is in the national system visit the T budsman website

www.fairwork.gov.au

Step 2

- is the business
covered by the
Transport Workers
(General) Award?

~N

The Transport Workers (General) Award ap totbusinesses in the state industrial

relations system which can include:

v’ Furniture removalists a W r delivery
v Florists and/or nursggieslaundgies and/or dry cleaners

v Cartage contractor vendors and dairies
The award also applie re mployees in a range of other industries — See Clause
12.1 of the Transpof@Workers (General) Award on the WA Industrial Relations Commission
website www.wai for a complete list of industries. This award does not apply
to bread car ees delivering goods or materials solely beyond the West
Australian state bo

D0

Step 3

(General) Awa

The @ port Workers (General) Award sets pay rates, working hours and other
O

Mobile Crane and Fork Lift Drivers

- is the employee’s menfarrangements for full time, part time and casual employees working as:
job covered by the Drivers and Motor Driver’s Assistants
Transport Workers Washers, Loaders and Yards people

ES
R

vered by this WA Award are legally required to keep employment records. Employers can

d up to $5,000 for not keeping employment records, for keeping inadequate or fraudulent
, or for not providing records to Industrial Inspectors when required to do so. Page 7 details
rd keeping requirements.

The Transport Workers (General) Award is a legal document that outlines the minimum wages and condition of
employment that must be provided to employees who are covered by the award. Employers and employees cannot
agree to lesser conditions.

Industrial Inspectors at the Department of Mines, Industry Regulation and Safety have statutory powers to
investigate employee complaints about underpayment of wages or leave entitlements under this WA Award and
state employment laws. The Department can prosecute employers in the Industrial Magistrates Court for not paying
the rates of pay, including overtime, penalty rates and allowances required by this WA Award.
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Employees who believe that they have been underpaid should visit the Making a complaint about underpayment of
wages or entitlements page for more information.
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Rates of pay

@

All rates of pay are gross rates (before tax). Current rates applied from the first pay period on or after 1 July 2019.

CIassif.ica.tions Casual
(1Dl<)escr|pt|ons on page Age Weekly Hourly (includes 24% loading)
Adult - 20 years and over $783.60 $20.62 $25.5
Grade 1 19 years old $626.90 $16.50
Less than 19 years old $548.50 $14.43
Adult - 20 years and over $800.20 $21.06
Grade 2 19 years old $640.20 $16.85
Less than 19 years old $560.10 $14.7
Adult - 20 years and over $808.50
Grade 3 19 years old $646.80
Less than 19 years old $566.0
Adult - 20 years and over $82
Grade 4 19 years old S6 $17.29 $21.44
Less than 19 years old 574.80 $15.13 $18.76
Adult - 20 years and over .20 $21.82 $27.06
Grade 5 19 years old 663.40 $17.46 $21.65
Less than 19 yea $580.40 $15.27 $18.94
$837.60 $22.04 $27.33
Grade 6 $670.10 $17.63 $21.87
$586.30 $15.43 $19.13
$848.10 $22.32 $27.67
Grade 7 $678.50 $17.86 $22.14
than 19 years old $593.70 $15.62 $19.37
dult - 20 years and over $871.50 $22.93 $28.44
Grade 8 \ 19 years old $697.20 $18.35 $22.75
Less than 19 years old $610.10 $16.06 $19.91
Adult - 20 years and over $884.30 $23.27 $28.86
Grad 19 years old $707.40 $18.62 $23.08
Less than 19 years old $619.00 $16.29 $20.20
Adult - 20 years and over $905.40 $23.83 $29.54
Grade 10 19 years old $724.30 $19.06 $23.64
Less than 19 years old $633.80 $16.68 $20.68

v
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- ,/ .
=/,  Employment of children

e Under the Children and Community Services Act 2004, it is illegal to employ children under the age of 15 in
this industry, except if the child is working as part of a school program or in a family business.

e School aged children must not be employed during school hours unless participating in a school program.

e Visit the When children can work in Western Australia page for more information.

.Q.l) Ordinary working hours, penalty rates and overtime — full time emponeeH

"o

w
e The ordinary hours for full time employees is as follows. &b
n

o An average of 38 hours per week to be worked in one of the following arrange
— 38 hours within a work cycle not exceeding seven consecutive days
— 76 hours within a work cycle not exceeding fourteen consecutive days

— 114 hours within a work cycle not exceeding twenty-one consecuti VS
— 152 hours within a work cycle not exceeding twenty-eight consgeu da
o Ordinary hours may be worked on any or all days of the week, Y day inclusive, between the

hours of 6:00am and 6:30pm
o Ordinary hours may not exceed 10 hours on any day.

e Any arrangement of ordinary working hours that exceeds otm§’ on any day must be subject to the
agreement between the employer and the majority o s in the plant or section or sections
concerned.

e All ordinary time worked on Saturdays must be gai at the rate of time and one half, and all ordinary
time worked on Sundays must be paid for at thejat ble time. Note: only those employees working
in the industries listed below (under the h ariation for particular industries”) may be rostered to
work ordinary hours on Saturdays and .

e Employees employed on any shift to“Friday where the ordinary hours of duty include hours

between 7.00 pm and 7.00 am must b&yaid am extra 15 per cent for each shift.

Variations for particular industriess
e The ordinary hours of wor‘for e yees working in connection with the transportation of livestock;
i re

newspaper delivery; C e cream or dairy produce industries; pastry cooks' products; and ice-
carting must not exc 38 hours per week, or an average of 38 hours per week (in one of the hours

arrangement b be worked in continuous shifts (except for meal breaks) on not more than six
days of the

e The ordinar rs ofywork for employees engaged in driving over distances in excess of 320 kilometres in a
compl ourne t only in respect of that journey), must not exceed 38 hours per week, or an average of

r week (in one of the hours arrangements listed above), to be worked in continuous shifts
| breaks) on not more than six days of the week.

° Il performed outside of ordinary hours must be paid for at the rate of time and one half for the first
twe hours and double time thereafter.

e All overtime worked on Sunday and Saturday after 12 noon must be paid for at the rate of double time.

e Hours worked on a public holiday or substituted holiday must be paid at the rate of double time and a half
and employees must receive a minimum of four hours pay.

Shift work

Specific rostering arrangements and allowances apply for employees working on a continuous shift basis. See clause
5.1 of the Transport Workers (General) Award on the WA Industrial Relations Commission website
wWww.wairc.wa.gov.au for details.
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,QLD Ordinary working hours, penalty rates and overtime - part time employees

e A parttime employee is an employee required to work less than 38 ordinary hours per week.

e Part time employees receive the same wages and conditions as full time employees but on a proportionate
basis to the hours they work.

e Before commencing part time employment, the employee and employer must agree upon the usual hours to
be worked by the employee, the regular days upon which they will be worked and the expected
commencing and finishing times.

® A part time employee must receive a minimum payment of four hours each day worked.

e A part time employee is entitled to be paid for the hours agreed upon, and additional hours
worked by agreement. Part time employees may be offered additional work up to
ordinary pay.

e All ordinary time worked on Saturdays must be paid for at the rate of time an e and all ordinary
time worked on Sundays must be paid for at the rate of double time. Note: U the award only
employees working in particular industries are able to work ordinary s on Saturdays and Sundays

(refer to the information above regarding full time employees).

e Employees employed on any shift Monday to Friday where the
between 7.00 pm. and 7.00 am must be paid an extra 15 per cent

e Overtime rates are to be paid after completing the number of n
one day or after 38 hours in any one week or outside the spagadyof
time employees.

rs of duty include hours

a full time employee on any
ours as detailed above for full

‘QL> Ordinary working hours, penalty rat& overtime - casual employees

®
® A casual employee is an employee who is m the basis that:
o the employment is casual
o thereis no entitlement to paid lea\e, eXgept bereavement leave.
® Casual employees must be informe se conditions of employment before they are employed.
While working ordinary hoursga.casua oyee must be paid a casual loading of 24%. A minimum payment
of four hours pay is to be pai
e When casual employegsyare woklging overtime, or outside of ordinary hours, a separate formula is applied to
s. To calculate the rate of overtime, a 10% loading is added to the hourly rate of
. The resulting amount then forms the casual employee’s ordinary rate of pay
calculations (note: the 10% loading replaces the 24% casual loading for overtime
e, if overtime is being paid at time and one half, the calculation would be:

to be used
purposes). a

ual overtime payment = (hourly rate of pay for non-casual employee + 10%) x 1.5

Covi Bep eneral Order

eeper General Order issued by the Western Australian Industrial Relations Commission on
as introduced temporary provisions for employers and employees who are participating in the
JobKeeper scheme.

The state system JobKeeper provisions allow employers to give certain directions to employees and make certain
requests of them, including provisions that allow employers to:

e issue a ‘JobKeeper enabling direction’ to temporarily alter or reduce an employee’s working hours (which
may be reduced to nil), change an employee’s duties and change their location of work; and

e request that an employee change their days/times of work.

There are a range of specific rules and requirements about the state system JobKeeper provisions. The State system
COVID-19 JobKeeper provisions page of the Wageline website has detailed information.

2019 Transport Workers (General) WA Award Summary 8
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These new provisions apply from 15 May 2020 until 28 September 2020, unless extended.

@ Allowances
Allowance When allowance is paid Rate
Meal Money An employee who is required to work overtime for two Meal money of $7.64

hours or more must be supplied with a reasonable meal by
the employer or paid $7.64 for a first meal and $5.23 per
meal if the amount of overtime worked necessitates a
second or subsequent meal.

per occasion and $5.23
for each secaond or
subsequen l.

Furniture carting

An employee who is a recognised furniture carter working
in removing and/or delivering furniture.

Location Allowance

If working in certain regional towns in Western Australia
(paid on a proportionate basis to casual/part time
employees and apprentices).

Leading Hand Allowance

mount payable for
ch town or Clause
5.13 of the Award

A leading hand placed in charge of:

e not less than 3 and not more than 10
e more than 10 and not more than 20%Qthe
e more than 20 other employee

Distant work

$23.96 per week
$35.73 per week
$45.38 per week

An employee engaged on werk from ey are unable
to return to their home at nigh§must be stupplied with
reasonable food and acco d or must be paid for
such personal expenses asihey¥%easonably incur.

which requires them to
hile travelling from one point

Cash handling

$14.31 per night if
required to sleep in or
about a truck or
obliged to live in a tent
or hut.

obliged to | or hut must be paid an allowance
of $14.3

Driv e cash or cheques during any week or
portiomof ajweek as part of their duties and

t must be paid an allowance as follows:

un
Fot any amount handled up to $20
er $20 but not exceeding $200
Over $200 but not exceeding $600
Over $600 but not exceeding $1000

O

Over $1200 but not exceeding $1600
Over $1600 but not exceeding $2000

[ ]
( ]
e Over $1000 but not exceeding $1200
[ ]
[ J
e QOver $2000

$0.98 per week
$1.89 per week
$3.39 per week
$4.74 per week
$6.83 per week
$9.77 per week
$11.44 per week
$13.04 per week

Industryqallowance

Employees employed in rock quarries and sand pits to
compensate for dust and climatic conditions.

$19.95 per week

Other allowances

The Transport Workers (General) Award requires payment of a range of additional extra rates and allowance which
apply in certain circumstances and/or when carting certain goods. Please view the Award on the WA Industrial
Relations Commission website www.wairc.wa.gov.au for details.
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69 Meal breaks

Every employee must be allowed each day a meal break of not less than 30 minutes or more than one hour,
to commence at any time between the end of the third and end of the fifth hour of the day’s employment.
An employee whose meal break is postponed for more than half an hour must be paid at overtime rates
until released for a meal.

% Deductions from pay . c‘
J
e

An employer may deduct from an employee’s pay an amount: %
the employer is authorised, in writing, by the employee to deduct and pay on behalf of t m
leyant

the employer is authorised to deduct and pay on behalf of the employee under th award

the employer is authorised or required to deduct by law or a court order.

l% Employment records Q
= AN

Employers are legally required to keep employment records whi e that employees have been
paid all entitlements under the Transport Workers (General) Award legislation.

Employers must keep all employment records for at least.s ars-after they are made for both current
and past employees. Records relating to long segvice lea us be kept for seven years from the date
employment ends.

Employers can be fined up to $5,000 by the tr agistrates Court for not keeping employment
records or for keeping inadequate or fraudulentyrecegds. A common requirement that employers fail to
observe is a lack of detail in keeping emplo reserds.

Employers must keep records that detai

Daily start finksh time and meal breaks taken
Em ment status (full time, part time, casual)

7

O Employee’s name

O Date of birth if under 21 years

O Date employee commen ith employer
O Total number of hours &ked edeh week

O The gross and net unts'paid'to the employee
O Allinformation re to calculate long service leave entitlements and payment
O All payde sons for them

O Name offWA at applies

o

o

o

classification under the award
taken, whether paid, partly paid or unpaid
er information necessary to prove that the wages received by an employee comply with the
uirements of the Transport Workers (General) Award, such as overtime hours worked and allowances
paid. Contact Wageline or view the full Transport Workers (General) Award on the WA Industrial
Relations Commission website www.wairc.wa.gov.au for details.
Employment records can be written or electronic as long as they are in a form that can be printed. Time and

wage books can be used to keep employment records, however, it is the employer's responsibility to ensure
the time and wage book includes all of the required information.

e The records must be in English.

Wageline’s Employment record obligations for WA award employers publication helps state system employers

keep correct employment records. The publication features helpful step by step guides to record keeping and

Wageline’s new look record keeping templates.
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I=
D Payslips

e An employer is required to provide a payslip each pay period. The pay slip must specify the employee’s
name, hourly rate of pay, gross and net wage, as well as any overtime, allowances, penalties and deductions
that may apply.

e All overtime, allowances and penalty rates must be paid within five days of the end of the week in which
they accrue.

e Wageline’s Employment record obligations for WA award employers publication includes a payslip,template.

< J[:]‘ Public holidays \%

 § =
e Full time employees are entitled to public holidays (or days substituted fef pu lidays) without
su
n that day.

deduction of pay. Part time employees are entitled to public holidays (or d ituted for public
holidays) without deduction of pay if they would ordinarily be required to

e If a public holiday falls on a Saturday or Sunday, the following Mon e gonsidered to be the public
holiday. However, if Boxing Day falls on a Sunday or Monday, the foll T ay will be considered to be
the public holiday. When a public holiday is substituted with dnother e public holiday itself is no

longer considered a public holiday for the purposes of the awa
e Hours worked on a public holiday or substituted holiday
and employees must receive a minimum of four hours pay.

e By agreement in writing between any employee an eir employer work may be performed on any of the

public holidays at time and a half in which case ional day must be added to the Annual Leave for
each day so worked.
tOWie

e Visit the Public Holidays in Western Austrﬂ@ w the public holiday dates.
4 uy  Leave entitlements \\
Q} AN

\ “Iluick reference guide

Leave entitlement Full time Part time Casual

aid“at the rate of double time and a half

SNNKNINKIN
ANANE NE ND A NR N
ANRNRNANANE IR

npaid pandemic leave

This WA Award summary covers the basic leave entitlements for employees covered by the Transport Workers
(General) Award but does not include all details on leave obligations and entitlements. Full details of conditions are
contained in the Transport Workers (General) Award on the WA Industrial Relations Commission website
WWW.wairc.wa.gov.au, the Minimum Conditions of Employment Act 1993 and the Long Service Leave Act 1958.
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J 11
Q] Long service leave
[ ]

Long service leave is a paid leave entitlement for employees who have continuous employment with ‘one
and the same employer’ for a specified period. Full time, part time and casual employees are entitled to
long service leave under the Long Service Leave Act 1958.

e To be entitled to long service leave an employee’s employment with their employer must be continuous. The
amount of their long service leave is determined by the employee’s period of continuous employment.

e There are a range of paid and unpaid absences or interruptions to an employee’s employment that count
towards the employee’s period of employment for the purposes of accruing long service leave. fSome other
types of absences do not break an employee’s continuous employment, but do not ¢ s an
employee’s period of employment for the purposes of accruing long service leave. See leave
— What is continuous employment page for more information.

ervi

e ‘The one and the same employer’ also includes employers who previously owned@ & where there
has been a transmission of business. This means an employer who buys or othegfWise @ ices a business or
part of a business will take on the long service leave obligations for existing em eeS%f there has been a

transmission of business. This applies regardless of anything written in a sﬁbusin s contract.

Taking long service leave

@ yer — 8%3 (8.667) weeks of

leave on ordinary pay;

e for every 5 years of continuous employment with the,on
years — 43 (4.333) weeks of leave on ‘ordinary,pay’.

The long service leave entitlement for full time, part time and casual e hyel
e after 10 years of continuous employment with the one and t
h

ame employer after the initial 10

When employment ceases

Employee with When an employee with at Ieast%wm 10 years of continuous employment resigns
p

between 7 and or is terminated, they are entitle ata long service leave on the basis of 873 (8.667)
10 years of weeks for 10 years of contin yment. This entitlement:
oy,

continuous e iscalculated on e ’s entire period of employment; that is, years, months,
employment weeks and d
e appliesto ees Who resign, are made redundant, die or whose employer has
terminated th any reason other than serious misconduct
e doesfot a an employee whose employer has terminated them for serious
miscongduct

o

Employee with ¢ Fullen ment — 10 years or more of continuous employment
10 or more emplo ho resigns or whose employment is terminated for any reason is entitled to:

years of ‘ 3 (8.667) weeks of leave if they have completed 10 years of continuous

continuo employment
employme an additional 4'/3 (4.333) weeks of leave for each subsequent 5 years after the initial
’ 10 years of continuous employment.

Pro-rata entitlement — more than 10 years of continuous employment
When an employee with more than 10 years but less than 15 years of continuous
employment resigns or is terminated they are entitled to pro rata leave. This entitlement:
e s calculated on the basis of 8%/ weeks for 10 years of continuous employment for
each year of employment since they completed 10 years of continuous employment
e s calculated on completed years of employment only; that is, it does not include
months, weeks or days
e does not apply to an employee whose employer has terminated them for serious
misconduct.
This pro rata entitlement (calculated on the on the basis of 8%/2 weeks for 10 years
of continuous employment) will also apply to each year of employment since an employee
completed 15, 20 25, 30, 35 years etc. of employment.
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e The Long service leave pages of the Wageline website contain extensive information on:
o What counts as continuous employment, including details on the impact of various types of paid and
unpaid absences or interruptions on continuous employment
o What happens when business ownership changes
e The WA long service leave calculator can provide an estimate of an employee’s long service leave
entitlement when employment ends as a result of resignation, dismissal, death or redundancy. The WA long
service leave calculator is available at www.dmirs.wa.gov.au/Islcalculator.

J 1}
Q] Sick and carer’s leave

e Sick and carer’s leave entitles a full time or part time employee to paid time off work due tg
injury to themselves (sick leave), or because they have to care for an ill or injure
member (carer’s leave).

e Full time and part time employees are entitled to paid sick and carer’s leave eq o ber of hours
they would ordinarily work in a two week period, up to 76 hours per year. \Sick rer’s leave is a
cumulative entitlement, and any leave not taken in one year can be carried over to next year.

e Sick and carer’s leave accrues on a weekly basis for full and part time empl

er illnéss or
ousehold

e In the first year of employment, a full time or part time employee can id sick and carer’s leave that
they have accrued to date for caring purposes.

® In the second and subsequent years of employment, a full ti
hours of their accrued sick leave entitlement for caring p
proportion of 76 hours based on their ordinary hours of

e An employee is entitled to up to two days of unpai er's le per occasion if an employee does not have
sufficient paid leave accrued or has exceed the amount of carer’s leave that can be taken in any
12 month period.

e only use a maximum of 76
part time employee the relevant

e (Casual employees are not entitled to paid si r paid carer’s leave. Casual employees can access up to
two day's unpaid carer's leave per occasi

e Sick and carer’s leave is a minimum entitlémen the Minimum Conditions of Employment Act 1993.

an assjst with calculating sick and carer’s leave entitlements.

for WA award employers publication includes a leave record

Wageline’s Sick leave calculation gai

e Wageline’s Employment recor
template.

J 1)
CD]Annual leave
[ ]

Full time emp
completed ic
weeks_per yea

itled to a minimum of four weeks of paid annual leave for each year of
52 hours. Part time employees are entitled to a minimum of annual leave of four
n a pro rata basis according to the number of hours they are required ordinarily to
eriod. Casual employees are not entitled to annual leave.

a minimum entitlement in the Minimum Conditions of Employment Act 1993 and the

ai

period of annual leave an employee must be paid annual leave loading of 17.5%.
termination, annual leave loading of 17.5% is paid out on fully accrued annual leave entitlements for
completed years of employment. Annual leave loading is not paid on proportionate leave (leave accrued in
an incomplete year of employment) on termination.
® Annual leave accrues on a weekly basis:
o Afull time employee accrues 2.923 hours of annual leave for each completed week of work.
o A part time employee accrues the relevant proportion of 2.923 hours annual leave for each
completed week of service.
o Visit Wageline’s Annual leave calculation guide to work out annual leave entitlements.
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o Wageline’s Employment record obligations for WA award employers publication includes a payslip
template.
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e The COVID-19 General Order has implemented new annual leave flexibility provisions enabling employers
and employees to agree to an employee taking twice as much annual leave at half pay or to agree for the
employee to take annual leave in advance.

® These provisions apply to all full time and part time employees covered by this WA award effective from
14 April 2020 until 31 July 2020, unless extended.

e The annual leave at half pay provisions in the COVID-19 General Order are:

o Instead of an employee taking paid annual leave at full pay, the employee and their employer may agree
to the employee taking twice as much leave at half pay.
Example: Instead of an employee taking one week’s annual leave at full pay, the employee and their
employer may agree to the employee taking two weeks’ annual leave at half pay. In this exa
o the employee’s pay for the two weeks’ leave is the same as the pay the empl
been entitled to for one week’s leave at full pay; and

o one week of leave is deducted from the employee’s annual leave accrual.
o Any agreement to take twice as much annual leave at half pay must be recor
the employee (and a parent/guardian if the employee is under 18).
o The employer must keep the written agreement as part of the employee’s empl ent record.

o The agreed period of leave must start before 31 July 2020, but may en that date.

0 have

7

e The granting annual leave in advance provisions in the COVID-19
o  Anemployee and employer may agree to an employee takj
entitlement being accrued if all of the following conditi
o any agreement to annual leave in advance recorded in writing and signed by the
employee (and a parent/guardian if the loye r 18); and
o the written agreement must state the a nt of leave to be taken in advance and the date on
which the leave will commence; and
o the employer must keep the writtg
o If, on the termination of the employee
all of the period of paid annual leavelta

rder are:
nual leave in advance of the

agiee t as part of the employee’s employment record.
ployiment, the employee has not accrued an entitlement to
advance, the employer may deduct from any money due

to the employee on terminatiogiian @mount equal to the amount that was paid to the employee in
respect of any part of the per nnual leave taken in advance to which an entitlement has not been
accrued. This provision willfeontifue ¥ apply notwithstanding the expiration of the General Order.

o Where an agreement has b ached under this clause and the leave commenced before the

expiration of the GeneralR@rdér, then the arrangement may continue to operate for the period agreed
between the par

() parental le
° EmployeesN ligible casual employees, are entitled to the unpaid parental leave entitlements in the
mploy

Nation t Standards of the Fair Work Act 2009, as well as a number of more beneficial
iti ontained in the Minimum Conditions of Employment Act 1993 (a return to work after parental
maodified basis and a reversion to pre-parental leave working conditions). Visit the Parental leave
bre details.

[ﬂ]&avement leave

e All employees, including casual employees, are entitled to two days paid bereavement leave on the death of
a spouse, de facto partner, parent, step-parent, grandparent, child, step-child, grandchild, sibling or any
other member of the employee’s household. The 2 days need not be consecutive. Bereavement leave is an
entitlement from the Minimum Conditions of Employment Act 1993.
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Q Unpaid pandemic leave

e The COVID-19 General Order has implemented a new entitlement to unpaid pandemic leave for all
employees working under this WA award. The new provision is effective from 14 April 2020 and applies until
31 July 2020 unless extended.

e The unpaid pandemic leave provisions in the COVID-19 General Order are:

(1)  Subject to subclauses (2) and (3), an employee is entitled to take up to two weeks’ unpaid leave if
the employee is required, by government or medical authorities or acting on the advice of a medical
practitioner, to self-isolate or is otherwise prevented from working by measure§™ taken by
government or medical authorities in response to the COVID-19 pandemic.
employee may agree that the employee may take more than two weeks’ unpai .

(2) The employee must give their employer notice of the taking of leave under su USE d of the

reason the employee requires the leave, as soon as practicable. This may i ter the leave
has started.
rs a

(3) The employee who has given their employer notice of taking leave u use (1) must, if
required by the employer, give the employer evidence that woul isfy a%easonable person that

the leave is taken for a reason given in subclause (1).
(4) Leave taken under subclause (1) does not affect any other r leave entitlement of the
employee and counts as service for the purposes of entitl n
ely'du

(5)  Such leave:
(a) is available in full immediately rather than accrug 0 ring any period of service;
t

(b) will be available until 31 July 2020 (unless by further variation depending on the
duration of the COVID-19 pandemic);
(c) will be available to full time, part time a asual employees (it is not pro rata); and

(d) must start before 31 July 2020, but r that date.
(6) It is not necessary for employees tq t their paid leave entitlements before accessing unpaid
pandemic leave.

(7)  Such unpaid leave does not rat ‘per occasion’ basis and is available once for those
employees compelled to sefffisol even if they are required to self-isolate on more than one
occasion.

(8) Those caring for othe a pelled to self-isolate are not entitled to unpaid pandemic leave.

=0
:/ Resignation, te&ina nd redundancy

Termination
e An employ ust@whevever practicable notify a casual employee if services are not required the next

worki Y.
e Except ses of serious misconduct, an employer is required to give full time and part time employees the

foll of notice of termination (or payment in lieu):
Period of continuous service Notice period
Not more than 1 year 1 week
More than 1 year but not more than 3 years* 2 weeks
More than 3 years but not more than 5 years* 3 weeks
More than 5 years* 4 weeks

*Employees over 45 years of age with two or more years of continuous service must receive an additional
week’s notice.
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Redundancy
e An employee is redundant when their employer has made a definite decision that they no longer wish the
job the employee has been doing to be done by anyone.
e An employer has a number of obligations in redundancy situations and may be required to pay severance
pay. Visit the Redundancy page for redundancy obligations.

Dismissal requirements
e Under state laws, employees cannot be dismissed if to do so would be harsh, unfair or oppressive. There
must be a valid and fair reason for dismissal, such as:
o consistent unsatisfactory work performance (which has been raised with the employge and the

employee given further training and an opportunity to improve their work performance
o inappropriate behaviour or actions

o serious misconduct.
e The Dismissal information page outlines obligations and requirements when an e

inated.

Resignation by the employee
e Full time and part time employees are to provide the same notice as req of theyemployer (outlined in
the table above) except that there is no additional notice based on the age e employee.
d

e The employer and employee may agree to a shorter notice period to i | circumstances.

B |
D Classifications / Job duties \
\‘

Grade 1
® Motor Driver’s Assistant
e Washers (except can and night washers)
e loaders
® Yards person

Grade 2
e Night Washer
e Driver, rigid vehicle to 4.5 tofines ross Vehicle Mass)
e Driver of tow motor
® Employee riding a mo le in the course of employment

.5to 13.9 tonnes GVM or GCM (Gross Combination Mass)
d including 5 tonnes lifting capacity

vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes capacity
e carrier driver
iver of dump truck (unlicensed)
e Driver of fork lift over 5 and up to 10 tonnes lifting capacity

Grade 5
e Driver, articulated vehicle to 22.4 tonnes GCM
e Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM
e Driver, rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM
e Driver of fork lift over 10 and up to 34 tonnes lifting capacity
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Grade 6
e Driver low loader to 43 tonnes GCM
Driver articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes capacity
Driver mobile crane up to 25 tonnes lifting capacity
Driver rigid vehicle and heavy trailer over 22.4 tonnes GCM
Driver of fork lift over 34 tonnes lifting capacity

Grade 7
e Driver, articulated vehicle over 22.4 tonnes GCM over 39 and up to 60 tonnes capacity
e Driver, multiple articulated vehicle up to 53.4 tonnes GCM
e Driver, low loader over 43 tonnes GCM (for each additional complete tonne over 43 a r%c part

of the weekly wage rate for all purposes is payable)

Grade 8
e Driver mobile crane over 25 and up to 50 tonnes lifting capacity

e Driver multiple articulated vehicle over 53.4 tonnes up to 94 tonnes GCM up.to 65 tORnes capacity
Grade 9
e Driver multiple articulated vehicle over 94 tonnes GCM up to 75 tonn ac
e Driver of mobile crane over 50 tonnes lifting capacity
Grade 10
e Driver multiple articulated vehicle over 94 tonnes GC nd up to 95 tonnes capacity (for each
additional complete tonne over 95 an extra 79 c as pa the weekly wage rate for all purposes is
payable) Q

Disclaimer

The Department of Mines, Industry Regulation and Safety has prepared this WA award summary to provide
information on pay rates and major award provisions. It is provided as a general guide only and is not designed to be
comprehensive or to provide legal advice. The Department does not accept liability for any claim which may arise
from any person acting on, or refraining from acting on, this information.
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